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Abstract: The purpose of this study was to determine the effect of
compensation on the teacher performance in vocational school. This research
used a quantitative approach. Data collection technique was by distributing a
questionnaire using a five-likert scale. The sampling technique used was cluster
random sampling. Samples taken from each school amounted to 3 teachers from
each department, so there were 42 respondents from 5 schools. Validity test
used the Pearson product moment. The analysis technique used to answer the
research hypothesis uses simple linear regression. The results showed that
teacher compensation had an effect on teacher performance in vocational high
school.
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Introduction
Education has an important role in helping to educate human life. Indonesia as a

multicultural country with a lot of diversity need to employ a role of education (Wijaya,
2019). Indonesia government designing that the goal of national education is to develop the
potential of students to become human beings who believe and fear God, have noble
character, are healthy, knowledgeable, capable, creative, independent, and become
democratic and responsible citizens. Values education or character education in Indonesia in
the recent development, always becomes a priority program in the national education system
(Suyatno at al., 2019). In order to achieve these educational goals, the quality of teachers is
one of the determining factors for the success of students in the teaching and learning
process. Teacher performance has a considerable contribution in developing the potential of
students in schools. One of the aspect that affecting to teacher performance is payment
system (Britton & Propper, 2016).

Empirical evidence shows there is a strong relationship between teacher compensation
and quality. Existing research indicates that compensation has the potential to improve
teacher performance (Rasmi et al., 2020). Compensation received by teachers, both financial
and non-financial, will also have an impact on job satisfaction. Teachers who have good job
satisfaction will continue to provide maximum performance. Meanwhile, compensation affect
teacher work spirit in the form of providing good performance in teaching learning process in
the classroom (Suryantoro et al., 2018).

Compensation is a form of service contribution that has been made to the organization
provided to employees. Anthonia et al. (2019) explains that compensation is the price for
services received or provided by others for the benefit of a person or legal entity. Kadarisman
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(2012) argues that compensation is the entire remuneration received by employees as a result
of carrying out work in the organization in the form of money or other, which can be in the
form of salaries, bonuses, incentives, and other benefits, such as: health benefits, holiday
allowances, food allowance, leave money and others.

Meanwhile, the purpose of compensation is to attract, motivate and retain people who
perform well for the achievement of organizational goals. Furthermore, compensation
contributed to teacher motivation at school (Perawati et al., 2018). Compensation given to
individuals is a form of appreciation for services and efforts in completing their tasks and
jobs.

Performance comes from the word job performance which is called actual
performance, namely the achievement of goals (achievements) carried out by individuals.
Performance is an act of process or a way of acting or performing organizational functions. If
the organization has definite and clear standards in performance measurement that are
tailored to organizational goals, it will be easy to know the results. People performance are
influences of various factors (Muazza et al., 2019).

Meanwhile, according to Mulyasa (2013), performance defines performance as a
person's performance which is shown in appearance, actions, and work performance as an
accumulation of knowledge, skills, values and attitudes he has. Judging from this
understanding, performance is closely related to individual satisfaction so that individual
competencies will affect performance and also how much compensation is received. Teacher
performance can be started from the aspect of basic abilities that must be possessed which is
often referred to as "teacher competence". Teacher competence is a description of what a
teacher should be able to do in carrying out his job, both in the form of teaching activities, the
behavior he does, and the learning outcomes he has achieved.

Currently developing countries are experiencing a shortage of qualified teachers in
education. As an important factor in success in learning, teachers should have good
performance. Vocational High School (SMK) is one of the educational institutions in
Indonesia that plays a role in producing graduates who have the competence to be ready to
work. Thus, the quality of Vocational High Schools greatly determines the quality of
Indonesian Human Resources (HR). Data (Dikbud, 2016) show that the performance of
vocational high school teachers is still in the poor category with a value of 77.60%. Based on
data on teacher performance on vocational high school issued by the Ministry of Education
and Culture can be seen that in general the quality of vocational high school teachers is still
underperforming. Previous research that has been carried out related to motivation is research
conducted to determine teacher performance in public schools. The compensation given to
public teachers has a different system from the compensation system given to private
teachers.

The latest information states that the current vocational high school graduates are
really not ready to work. Some of the vocational high school alumni in Bangil whom we
interviewed admitted that at their school the equipment for field practice was very limited. In
addition to the lack of practical facilities, the competence of vocational high school students
who are not ready to work is also obtained from their learning process while in school.
Teacher performance in the learning process has an impact on student output. One of the
most important factors affecting performance is teacher compensation. The condition of SMK
Bangil indicates that the official income provided by the government through the non-
permanent teacher functional allowance (GTT) is only between Rp. 250 thousand to Rp. 300
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thousand per month. The compensation is relatively small so that it will affect the work
motivation of teachers in teaching and learning activities in schools.

Another impact that arises is the low motivation of teachers to improve their
individual competences. According to the Pasuruan Kadispendik (2017) that only 1,100
teachers in Pasuruan City have registered teacher certification. With the condition of the
output of vocational high school Bangil graduates who were not ready for work and the low
compensation received by teachers, the researchers wanted to find out whether compensation
had an effect on the performance of private vocational school teachers in Bangil. Good
teacher performance should be able to produce good vocational high school graduates. The
purpose of this study was to measure how much influence compensation has had on the
performance of private vocational school teachers in Bangil.

Research Method
This research is a quantitative study using a survey method (Arikunto, 2008). This

research was conducted in 5 vocational schools in Bangil. The subjects of this study were 3
teachers from each department in each school. Each teacher will fill out and answer a
questionnaire that has been distributed. The sampling method used is the Central Limit
Theorem (a theorem which states that the sampling distribution curve for a sample size of 30
or more will centre on the population parameter value and will have all the properties of a
normal distribution). In order not to focus on one point, the cluster random sampling method
was used by taking 3 teachers from each department in each school so that the number of
samples taken from the existing population was 42 teachers from 5 schools divided into 14
departments.

The data analysis technique used to test in this study is simple linear regression to test
whether there is an effect of motivation and compensation variables on teacher performance.
The design of this study will measure the compensation variable on performance

Figure 1. Impact of Varible X on Y
Note :

X : Compensation
Y : Teachers performance

From the figure above, the research hypothesis is structured as follows;
H0: There is no significant effect of compensation on teacher performance
H1: There is a significant effect of compensation on teacher performance

Finding and Discussion
Data collection in this study was carried out by distributing instruments to vocational

schools. The questionnaires that have been filled in by respondents and then processed in
SPPS and analyzed using simple linear regression. The data obtained through the distribution
of the questionnaire were processed using SSS with a simple linear regression test. From the
results of data processing obtained the following results.

X Y
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Tabel 1. Linier Regression Analysis
Model Summary
M

odel R
R

Square
Adjust

ed R Square
Std. Error

of the Estimate
1

.456a
.208 .189 2.425

a. Predictors: (Constant), X

Coefficientsa

Model

Unstandardized
Coefficients

Standard
ized Coefficients

t
S

Sig.B
Std.

Error Beta
1 (Const

ant)
33.146 2.994 11.069 .

000
X .541 .167 .456 3.244 .

002
a. Dependent Variable: Y

Based on the data analysis, the results show that teacher compensation has an effect
on the performance of private vocational school teachers in Bangil. Financial incentives have
also been seen as a viable way or tool to motivate teachers to higher levels of performance,
attract teachers to be more effective in carrying out the teaching profession, and align teacher
attitudes and interests with organizational goals (Santoso, 2017).

Thus the compensation and financial incentives provided to teachers are important
factors in competitive competition among existing private vocational high school. Financial
incentives appear to be quite successful in developing countries (Imberman, 2015).
Compensation as financial and non-financial extrinsic rewards provided by the employer for
the time, skills and efforts given by employees to fulfill job requirements aimed at achieving
organizational goals. In other hand, if teacher compensation are not met, then teacher
performance will decline (Arif et al., 2019). Another form of non-financial rewards, namely
the opportunity for teachers to take part in training and self-development, is also very
influential on teacher performance and the achievement of school organizational goals.
School leader should be design a fair system into teacher compensation due the positive
impact through teacher performance (Widayati, 2019).

Teacher who have good performance, carry out learning tasks in class well, are
supported by good technical skills or competencies. Pedagogics competences carry out due to
their duties also affect teacher performance in classroom (Purba et al., 2018). This means that
the provision of compensation in the form of both financial and training is very influential on
teacher performance in schools. These results are in accordance with (Santoso, 2017) which
defines motivation as a stimulant and driving force for a person's willingness to work.

Compensation is two important variables in influencing the level of teacher
performance. Intrinsic incentives are internal rewards given by employees such as self-esteem
which is a feeling of achievement and development of specific skills and talents. Benefit
(reward) is a type of non-monetary compensation and is intended to improve the quality of
life of workers in a workforce in organizations. Another form of internal intrinsic, namely the



Jurnal Kependidikan:
Jurnal Hasil Penelitian dan Kajian Kepustakaan
di Bidang Pendidikan, Pengajaran dan Pembelajaran
http://ojs.ikipmataram.ac.id/index.php/jurnalkependidikan/index

Vol.7, No.1 : March 2021.
E-ISSN: 2442-7667

pp. 42-49

Email: jlppm@ikipmataram.ac.id

Jurnal Kependidikan Vol. 7, No. 1 : March 2021
Copyright © 2021, Windasari & Yahya MZ. |46

internal desire of the teacher to teach well in the classroom and supported by the provision of
non-monetary compensation in the form of training to increase the competence of schools
will have a very positive impact on teacher performance in schools. Medical allowance and
transport allowance as monetary compensation affected people performance (Kumar, 2016).

In addition, this study also proves that teacher compensation has a positive effect on
the performance of private vocational school teachers in Bangil. Private school should their
regular payment of compensation (Uwannah et al., 2019). The greater or higher the
compensation provided by the school to the teacher, the higher and better the quality of
teacher performance. This is in line with (Madhani, 2014) that compensation should
encourage desired behaviors. Good job performance, experience, loyalty, new responsibilities
and other behaviors can be rewarded. Several private vocational schools in Bangil have
implemented a training delivery system as a form of non-financial compensation for their
teachers (Abdullah et al., 2019). In order to improve teacher performance, one of program
could be implemented is giving training to improve their skill and ability (Matriadi &
Dalimunthe, 2018). Moreover, promoting teacher regularly will enhance teacher work
performance (Mohammed & El-jajah, 2019). There is also crucial to design the strategic
compensation system (Tola, 2019).

School organizations must consider the needs and desires of teachers to support the
achievement of maximum teacher performance. The headmaster is must have the right
strategy to motivate the all of teachers to carry out their tasks and functions (Andriani et al.,
2018). (Tumilaar, 2015) research results show that discipline, administration, and motivation
at the same time affect employee performance. Apart from motivation and compensation,
other factors that can be taken into consideration in assessing teacher performance are
discipline and administration. School discipline and administration contribute to creating
good teacher performance. (Fasasi et al., 2016) study results show that satisfaction,
recognition, working conditions, administration and staff associations in decision making are
some of the extraordinary elements that can encourage teachers to perform more
productively. In this study, it was also found that age and experience had an impact on their
motivation. Moreover, there are organizational culture is also affected teacher performance
(Prayoga & Yuniati, 2019).

While (Rasheed et al., 2016) found that most teachers were paid less compensation,
this was shown by the learning process, talent development and their ability to carry out their
job duties. Thus educators must be given attention, giving them preparation for increasing
self-competence and the level of wages must be arranged according to their abilities,
experience and talents. Improvements in knowledge and skills relevant to the work in each
school as well as experienced in the training also need to be considered (Diliantari & Dewi,
2019)

(Abdulsalam & Abubakar Mawoli, 2012) explored the relationship between
motivation and teaching performance and lecturer research performance. This shows that
motivation has an important impact on teaching implementation but does not have a major
impact on the conduct of research. In the context of secondary education (vocational high
school) motivation makes a large contribution to teacher teaching performance.
Compensation strategy also has a correlation to teacher quality in general (Colson et al.,
2018).
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Conclusion
The results showed that teacher compensation had an effect on teacher performance in

vocational high school. If the compensation received is higher, the performance of private
vocational school teachers in Bangil District will be even higher. That’s important for
organization to review the compensation strategies that applied. Vocational High School in
Bangil applied monetary and non-monetary compensation strategies to improve their teacher
performance. The suggestions for future researchers are that the scope of this study is focused
on private vocational school teachers in Bangil District which have an impact on the limited
generalization of the study. This limitation implies the need for further studies to generalize
the results obtained in a different and broader context, so that the concepts tested in the model
can be increased their external validity

Suggestion
The results of this research conclude that there are compensation has a significant

effect through teacher performance. Therefore, for the vocational high school in Bangil it is
necessary to design compensation system based of people performance.
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